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DIAL-IN INSTRUCTIONS FOR TODAYôS WEBINAR
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ÅIn order to connect your audio for todayôs presentation, please click on 

the telephone icon at the top of your screen, select ñConnect my 

Audioòand select ñDial-inò or ñListen onlyò:

Å Dial In: Call in to the toll-free conference line.

Å Listen Only: Listen using your computer speakers or headphones.  If 

choosing this option, please ensure the volume on your computer is 

turned up.



Å Please make sure you have your phone on ñMUTEòif you choose to call in 

to the conference call.

Å Questions will not be asked over the phone. Please submit questions via 

the ñQ & Aò pod on the right.

Å If you are disconnected from your audio at any point, please click on the 

telephone icon at the top left hand side of your screen to see the audio options 

again.

ADDITIONAL CALL-IN NOTES FOR TODAYôS 

WEBINAR



Å If you did not launch the presentation from 

learning.bna.com, please email 

accreditations@bna.com and we will send you your 

certificate manually within one business day of receipt 

of your email

Å If you would also like to receive CLE credit for 

attending todayôs presentation, you will need to answer 

the polling question at the end of the presentation with 

your state(s) and bar number(s)

Å There is no submit button for the multiple choice polling 
questions. Your responses are automatically submitted 
once the poll is closed

Å The last question will ask for you to enter your state 
and attorney registration number(s), if you wish to 
receive CLE credit. This will require you to hit a submit 
button

Å For any additional questions, please email 
accreditations@bna.com

Å The presentation and additional handouts are available 
for download at any time throughout the presentation in 
the ñFilesò pod on the right hand side of your screen

RECEIVING CREDIT FOR TODAYôS PRESENTATION
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TODAYôS PROGRAM IS SPONSORED BY:
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NAVEX Global defends your organization from legal, financial, reputational and 

regulatory risk.  More than 95 of the Fortune 100 and 12,500 clients around the world 

trust us to power their ethics and compliance programs.  A partnership with NAVEX 

Global helps you protect your people, reputation and bottom line. 

www.navexglobal.com

http://www.navexglobal.com/


SPEAKERS
Celina R. Joachim, Partner, Baker & McKenzie LLP

Ingrid Fredeen, J.D., Vice President and Senior Product Manager, NAVEXEngage NAVEX Global

Genevieve Douglas, Reporter, Bloomberg BNA

Å Call Logistics & Accredidation 

Å Introduction: Environment Today

Å Harassment Primer

Å Political & Social Discussions @ Work

Å LGBTQ Status Harassment & Discrimination Developments 
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INTRODUCTION



TODAYôS WORKPLACE IS CHALLENGING FOR 
EMPLOYEES

Among the most heated and polarized time in recent history

Å24/7 Coverage of Social and Political Events
ÅNews as entertainment

ÅTwitter providing a constant feed of information

ÅThe rise of òfakeò news

ÅSocial and Political Events at the Center of Debate and Controversy
Å2016 Election Cycle and a new administration

ÅMovements and marches (Black Lives Matter, All Lives Matter, Post-Election Womenôs 

March, LGBT rights, Religious freedom, etc.)

ÅImmigration ban

ÅOngoing and Persistent Issues with Gender and Sexual Harassment
ÅPolitician ñhot micò comments

ÅVarious accusations against those running for or elected to office

ÅThe sexual abuse crisis on American college campuses

ÅPop Culture and Prime Time Much More Graphic
ÅComedic reporting on election and candidates

ÅGraphic scenes from popular shows

ÅBusiness Leaders Are Taking Sides



TECHNOLOGY MAKES IT EASY TO SPREAD 
YOUR OPINION

Å Technology is smaller, more powerful and more portable
Å Smartphones

Å Tablets

Å Cameras

Å Personal Assistant Devices

Å Watches

Å ñSmartò everything

Å Applications and tech keep us constantly connected and engaged
Å Geo locate applications

Å Social media of all forms

Å The ability to publish your ideas instantly

Å The ability to comment on anything and everything publicly



THESE CONVERSATIONS ARE 
HAPPENING IN YOUR WORKPLACE

ÅYour employees are at rallies and making online comments

ÅYour employees arrive at work each day with their own unique:
Å Ideas
Å Beliefs
Å Morals
Å Judgments
Å Opinions

ÅAnd now more than ever your employees have something to debate 
with their coworkers and your business partners

ÅHeated conversations can quickly turn disrespectful and lead to:
Å Harassment
Å Discrimination
Å Retaliation



POLL QUESTION

In the last 12 months, has your organization provided employees 

with training on political speech at work? 

Å No, we donôt train employees

Å No, we train employees but did not cover this topic

Å Yes, but it has been more than 12 months since we addressed this topic

Å Yes, we address inappropriate speech in our training in the past 12 months



HARASSMENT
PRIMER
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WHAT IS SEXUAL HARASSMENT? 

Å Quid pro quo: 

Å When a company permits a supervisor to deny employment opportunities or benefits because an applicant or 

employee did not submit to sexual advances. There is strict liability for the company AND personal liability for 

the supervisor (thatôs you!)

Å Hostile Work Environment:

Å Unwelcome conduct toward the victim based on sex

Å that is so ñsevereò or ñpervasiveò when viewed by the ñtotality of the circumstancesò

Å as to alter the conditions of employment and create an abusive working environment for the victim AND for a 

reasonable person  

*NOTE:  Harassment is not just about sex, but includes all protected categories (race, religion, age, disability, etc.). 


